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"How Am I Going To Pay My Rent Next Month?"

According to CareerBuilder.com, 78% of all full-time American workers live paycheck to paycheck. Simply

put, this means that they don't have any financial margin. Just think about how that adds another layer of

stress onto your employees. It's not a fun way to live... 

I've met with hundreds of people over the past five years who you'd never suspect are struggling to keep up

with their bills. When you add rising rent prices on top of student loans, toss in a dash of credit card debt from

college and that car note they just got, it's no wonder that people are living from one check to the next.   

It's not isolated to just entry level employees either. I've seen this at all income levels, up to a partner at a law

firm.   

How Can You Help? Encourage them to put together a budget with their income, before taxes, and
then have them list out all of their major expenses, including deductions from their pay stub. Simply
doing that will help show the employee if they are nickel and diming themselves with small expenses
or if the big bills they have are causing the issue. Challenge them to look back at the last 1-3 months
and categorize expenses. If it's small expenses, then they can try to change habits to reduce
spending in those areas. If it's a bigger item like rent, credit cards, car note or child support, it may be
good for them to meet with a financial coach. E-mail contact@findyourmoneypath.com for a free
budget template they can use. 
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"Will I Ever Get Out Of Debt?"

According to CareerBuilder.com, 71% of full-time American workers say that they are in debt. Of that 71%,

56% said that their debt load makes them feel like they are in over their heads. One of the most common

questions I get is "should I file for bankruptcy?". Think about the weight of that...employees are walking

around wondering if they should nuke their financial life. 

Most of the time I find in these situations that the debt load is in fact manageable and that with some tweaks,

focus and discipline, the person can find themselves debt-free in a matter of five years or less. Most are

surprised by this, but debt feels isolating. Your employees might be embarrassed by their debt. 

I've seen what happens when someone pays off their debt (I was one of them). There's a weight that's lifted

off of their shoulders and it carries over into other areas of their life. It's like any worry - it distracts us from

being completely present in the moment, including at work. 

How Can You Help? Have the employee write out a list of their debts with the following info: 1)
Balance 2) Monthly Amount Owed 3) Interest Rate. Oftentimes people ignore debt so seeing the
reality of it can just remove the stress that comes with the unknown. From there, there are two main
strategies to attack debt: 1) Attack them from smallest balance to largest balance or 2) Attack them
from highest interest rate to lowest. If they want some hands-on help, refer them to a financial coach.
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"How Can I Do Better At Saving Money?"

GoBankingRates.com did a survey in 2017 that found that 57% of Americans have less than $1,000 in

savings. All it takes is even a minor emergency to eat that up. When's the last time you went in to get your

car repaired and it came out to less than $500? People are living close to the margin month to month. 

With that comes added stress. It will be felt when, not if, that emergency pops up. The more financial margin

your employees have, the less those emergencies are emergencies and instead are just inconveniences. 

A side benefit of an employee thinking about how to save their own money is that they'll probably apply some

of those same tactics to saving the company money. Maybe not, but I've seen it first hand. If employees

aren't worried about saving their own money, why would they worry that much about the company's money? 

How Can You Help? The best way to help an employee who wants to save money is to encourage
them to track their expenses. I had a client who realized that he was spending $800/month eating out
after he tracked his expenses. With some small changes, he saved $200/month.  

People LOVE to share their tips on how to save money. One fun way to do it anonymously that might
create some good conversation is if you put up a whiteboard and allow people to write their best
money saving tips on the board. Every month, you could even change out the question and it could
create a good conversation piece in the office. 
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"Why Do I Always Fight With My Spouse About Money?"

Some people think that if they make enough money they'll never fight with their spouse or partner about

money. Sadly, that's not the case. I've met with couples who make $400k+ a year who still fight about how to

spend it. Money fights and problems are one of the main causes for divorce in America today. 

You know that employees don't leave that tension at home - they bring it into the office, even if

unintentionally.  If things aren't great at home then it's probably impacting employee performance at work.

Money fights are very common, but there may be some proactive resources that you can offer employees

without digging too deep into their personal lives.   

I got introduced to the idea that we all see money through a different lens, based on personality and

environment a couple years back and it's helped many couples I've worked with. Helping couples understand

how the other spouse or partner views money takes a lot of the edge off. It doesn't solve the whole problem,

but it can create space for healthy tension in this area instead of unhealthy fighting. 

How Can You Help? Provide your employees with links to articles that discuss "money personalities"
or "money lenses". There are several available online.  I also have a money lens quiz that I'd be happy
to provide for free as a resource to your employees - e-mail contact@findyourmoneypath.com if
you'd like a copy. It's fun once you learn your lens and can identify what others are. I've seen it help
even the most combative couples so I know it works! 
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